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Welcome 
As Scouts, we believe in empowering young people with skills for life. We encourage our young people to do 
more, learn more and be more.  

Each week, we give over 450,000 young people the opportunity to enjoy fun and adventure while developing the 
skills they need to succeed, now and in the future. We’re talking about teamwork, leadership and resilience – skills 
that have helped Scouts become everything from teachers and social workers to astronauts and Olympians.  

We believe in bringing people together. We celebrate diversity and stand against intolerance, always. We’re a 
worldwide movement, creating stronger communities and inspiring positive futures. 

Having just launched a new strategic plan: Skills For Life: Our plan to prepare better futures, this is an incredibly 
exciting time for Scouting in the UK. We welcome talent from all backgrounds and your contribution to help even 
more young people succeed in life.  

 

 

 

 

Tim Kidd, UK Chief Commissioner Matt Hyde, Chief Executive  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  



About us  
‘Scouts made me a do-er and a give it a go-er. Made me question and listen and have 
a wide-open mind. Scouts made me take a deep breath and speak up. Made me think 
on my feet, made me see the big picture, made me ignore the butterflies and go for 
it. Scouts made me get back up and try again. Made me think about what’s next, and 
plan for it. Made me jump in, get muddy, give back and get set.’ 

 

What do Scouts do? 
Scouts take part in a wide range of activities as diverse as 
kayaking, abseiling, expeditions overseas, photography, climbing 
and zorbing. As a Scout you can learn survival skills, first aid, 
computer programming or even how to fly a plane. There’s 
something for everyone. It’s a great way to have fun, make 
friends, get outdoors, express your creativity and experience the 
wider world. 

 

What do volunteers do? 
Helping young people develop skills for life is only possible thanks 
to our team of adult volunteers, who support Scouts in a wide 

range of roles from working directly with young people, to helping manage a local community based Group, to being a 
charity Trustee. We help volunteers get the most out of their experiences at Scouts by providing opportunities for 
adventure, training, fun and friendship. 

Our award winning training scheme for volunteers means that adults get as much from Scouts as young people. Our 
approach focuses on what you want to get out of volunteering with Scouts, while respecting how much time you can offer. 
Over 90% of Scout volunteers say that their skills and experiences have been useful in their work or personal life.  

 



Our strategic plan  
By 2023 we will have prepared more young people with skills for life, 
supported by amazing leaders who deliver an inspiring programme. We will 
be growing, more inclusive, 
shaped by young people and 
making a bigger impact in  
our communities. 
Society is changing. In often fragmented 
communities, the pressures and 
expectations on young people are 
increasing. The future is uncertain. Scouts 
has never been so important in helping 
young people prepare for the future, 
developing the skills they need to succeed 
in a changing world. Each week almost half 
a million young people enjoy fun, friendship 
and outdoor adventure. They develop a 
sense of optimism and strong values as 
well as the leadership and team working 
skills that are more valuable today than 
ever.  

Our movement achieves remarkable things. 
We have continued to grow for 13 
consecutive years. Our previous plan, 
Scouting for All, inspired new Groups and 
sections to start in an additional 834 areas 
of deprivation since 2013. We now help 
over 462,000 young people aged 6-18 
(including 102,000 girls) get the best 
possible start in life. Our social action 
campaign, A Million Hands, has enabled 
over 200,000 young people to make a 
positive contribution in their local 
communities.  

Now we want to go further. Skills for Life is 
a strategy that supports and empowers our 
volunteers who are the people that make 
Scouts a reality. It’s a strategy to bring 
communities together and contribute towards a better society. But most of all, it’s a strategy for young people. 
They deserve the best skills, the best support, and the best possible futures. 

‘I believe that Scouts empowers young people. It gives them skills to achieve the remarkable, and 
opportunities to develop a deeper understanding of the rapidly changing world.’  
Tim Kidd, UK Chief Commissioner



Our values  
 
Integrity  
We say what we mean and when we make a promise, we keep it. 

Respect  
We listen to others, explore our differences and work to find common ground. 

Care  
Scouts are friends to all and think of others before themselves. 

Belief  
We believe passionately in improving the lives and life chances of young people and helping them explore and develop 
their beliefs and attitudes. 

Cooperation  
Scouting is about teamwork. We believe that when we work together we achieve more than we can on our own.  

 

Our key policies 
All members follow our key policies. The policies cover: 

Child Protection 
Equal Opportunities 
Religion 
Safety 
These policies are fully explained on our website at https://scouts.org.uk/por/2-key-policies/  

 

Did you know?  
• 9 out of 10 parents think their children would benefit from learning skills 

for life  
• 83% of parents think Scouts helps young people develop skills for life  
• 9 out of 10 UK adults think Scouts develop empathy 
• 9 out of 10 UK adults think Scouts develop active listening skills 11 of the 

12 people to walk on the moon were Scouts. 
• Scouts have stood on the summit of Everest and at the South Pole. 
• Scouts are public spirited – all our leaders are volunteers and nearly half 

(47%) volunteer outside of Scouts too. 
• Over 160,000 adult volunteers in Scouting learn new skills, make new 

friends and make a positive impact in their communities.  
• We offer over 200 activities from abseiling and coding to drama and 

water-zorbing.  
• Over a quarter of UK Scouting’s membership is female. 

 
  

https://scouts.org.uk/por/2-key-policies/


The Board of Trustees 
There are currently 7 Committees that report directly to the Board of Trustees, one of them which is the Safety 
Committee, of which you will be a member.
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The role 
The role of the Independent member is to provide the Safety Committee and the Movement with knowledge and 
experience to making key decisions. The role is pro bono but reasonable expense will be paid in accordance with the 
Association’s Expenses Policy. 
 

Main responsibilities 
• To assist The Safety Committee to ensure the Association’s Safety policies remain fit for purpose to protect young 

people and adults in scouting 
• To ensure there is contribution from youth members, adult volunteers, parents and staff in the development of 

safety policies 
• To take part in making sure all process for Fatal Accident and/or Near Miss Inquires are met from commissioning 

through to completion 
• To assist the committee in monitoring local and national implementation of safety policies and procedures and 

ensure practice is effective and consistently applied 
• To participate in identifying possible areas of development in the Association’s safety activities 
• To ensure members receive appropriate support and communication to aid the understanding of their 

responsibilities  

The person 
Past or present membership of The Scout Association would be an advantage but is not an essential requirement. What is 
essential is a commitment to the vision and values of Scouting (www.scouts.org.uk) and the ability to challenge positively 
The Association’s policies and practices. 
 

Skills  
• Communicate effectively with a wide range of audiences including, senior staff, volunteers, other Committee 

members, and others  
• Effectively contribute in meetings  
• Quickly assimilate a broad knowledge of Scouting’s purpose, policies, activities and structures  
 

Experience 
• Area of expertise in mental health/wellbeing or occupational health 
• Experience of working in safety/ a safety qualification 
• Experience of working or volunteering with charitable or youth organisations 

 
Other essential criteria  
The Safety Committee will meet at least three times per year in London. There is also a requirement to read papers and 
contribute to occasional discussions and specific issues between meetings. These appointments would normally be for a 
three year term (subject to appraisal), extendable by mutual consent by no more than one further three year term. 

 

Safeguarding rules – Yellow Card 
We are a youth organisation who takes safeguarding seriously.  The post holder agrees to comply at all times with the 
safeguarding rules as set out on TSA’s yellow card, which can be found here,. This is shared with young people and carers, 
as well as employees, so everyone knows our rules of engagement.  

In order to comply, stringent vetting procedures take place including checking against an internal database to assess 
suitability and also Basic/Enhanced DBS checks as required. 

GDPR and Data Protection 
The post holder hereby agrees not to disclose any confidential or sensitive information to a third party or outside 
organisation except where required to do so by law and to adhere to our Data Protection and GDPR policies. 

https://members.scouts.org.uk/supportresources/3099/young-people-first-code-of-good-practice-for-adults-yellow-card


Health and Safety 
The post holder agrees to abide by TSA’s Health and Safety principles and code of conduct and to take all reasonable steps 
to ensure both their own safety in the work place as well as that of their colleagues. 

Equal Opportunities 
The Post holder agrees to promote and uphold the principles of equal opportunities in accordance with TSA’s Equal 
Opportunities Statement and all related policies. 

How to apply 
If you are interested in the position and would like to apply, please send your CV and supporting statement outlining your 
suitability for the role, to governance@scouts.org.uk or alternatively, please post your application to:  Governance, The 
Scouts, Gilwell Park, Chingford, London E4 7QW.  

The closing date for applications is: 09 March 2020 midday 

If you would to discuss the role in more detail, please contact the Governance Team 0208 433 7179

mailto:governance@scouts.org.uk
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